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October 2003

Dear Colleague:

At the U.S. Department of Education, we know how important it is to ensure that all students receive an
education that meets their unique needs and prepares them for employment and independent living. An
educated workforce is a qualified workforce, and in our country qualified workers can find meaningful,
rewarding jobs.

One in five Americans has a disability, and the unemployment rate for people with disabilities is the highest
for any group of Americans. We know that people with disabilities, particularly those with the most
significant disabilities, represent an often-untapped group of educated, highly skilled, talented and qualified
workers.

While we are excited about the gains that we expect America’s students to make in educational progress
as a result of the No Child Left Behind Act, we also recognize that the Department of Education has a critical
role to play in helping to break down employment barriers for people with disabilities.

At the Department of Education, the Office of Special Education and Rehabilitative Services administers
several programs that support the goal of finding competitive, meaningful, integrated employment for people
with disabilities. We are proud of and wish to highlight our employment resources and our partnerships
with private employers, state governments, community-based organizations and others who are working
toward this important employment goal. We know that we cannot achieve greater employment for people
with disabilities without the continued and increased support of the private sector, including large
corporations and small businesses.

To this end, I am pleased to share this employment planning guide, Disability Employment 101. This guide
is the product of a joint effort between the U.S. Department of Education’s Office of Special Education and
Rehabilitative Services and the U.S. Chamber of Commerce’s Center for Workforce Preparation. The guide's
purpose is to acquaint business and industry with the programs and resources we have to help you diversify
your workforce by hiring people with disabilities. As part of our collective commitment, we will be hosting
a series of nationwide forums to provide you with unique opportunities to partner with schools, vocational
rehabilitation agencies, and the research community to share successful practices and recruit from new
sources.

I know there is no single solution to the high unemployment rate of people with disabilities, but I am
confident that, working together, we can ensure that no American worker with a disability is left behind.

Sincerely

Rod Paige

Our mission is to ensure equal access to education and to promote educational excellence throughout the nation.
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